
DOCUMENT RESUME

ED 458 333 UD 034 553

TITLE The National School Climate Survey 2001: Lesbian, Gay,
Bisexual and Transgender Students and Their Experiences in
Schools.

INSTITUTION Gay, Lesbian, and Straight Education Network, New York, NY.
PUB DATE 2001-10-00
NOTE 13p.; For the 1999 National School Climate Survey, see ED

440 191.
AVAILABLE FROM GLSEN Research Department, 121 West 27th Street, Suite 804,

New York, NY 10001. Tel: 212-727-0135; Fax: 212-727-0254;
e-mail: glsen@glsen.org; Web site: http://www.glsen.org.

PUB TYPE Reports Research (143) Tests/Questionnaires (160)
EDRS PRICE MF01/PC01 Plus Postage.
DESCRIPTORS *Bisexuality; *Educational Environment; *Homophobia;

*Homosexuality; *Lesbianism; Minority Group Children; Racial
Bias; School Safety; Secondary Education; Sex Bias; Sexual
Harassment; Sexual Orientation; Student Attitudes; Teacher
Attitudes; Teacher Student Relationship; Verbal Abuse

ABSTRACT
This report presents findings from the 2001 National School

Climate Survey related to lesbian, gay, bisexual and transgender (LGBT)
students' experiences and feelings of safety in school. A total of 904 LGBT
students from 48 states and the District of Columbia participated. Results
indicated that the overwhelming majority of students heard homophobic
remarks, and faculty and staff contributed to the problem by making comments
or failing to intervene when necessary. A large percentage of LGBT students
(83.2) reported name calling, threats, and other forms of verbal abuse.
Verbal, sexual, and physical harassment were common experiences for LGBT
students of color and for female students, and the abuse was often compounded
by racism and sexism. The majority of LGBT students reported feeling unsafe
at school, and they were likely to skip classes or even days of school out of
fear for personal safety. Transgender students were the least likely to feel
their school communities were places of safety. Many schools failed to
recognize the abuse faced by LGBT students, and as a result, resources and
supportive personnel were rare. However, where resources and support were
available (e.g., gay-straight alliances), a statistically significant number
of LGBT students felt a greater sense of belonging at school. A copy of the
survey is attached. (SM)

Reproductions supplied by EDRS are the best that can be made
from the original document.



T
H

E
 R

E
S

U
LT

S
 F

R
O

M
 T

H
IS

 2
00

1 
N

at
io

na
l S

ch
oo

l

C
lim

at
e 

S
ur

ve
y 

ec
ho

 th
e 

fin
di

ng
s 

fr
om

 o
ur

19
99

 s
ur

ve
y:

 fo
r 

m
an

y 
of

 o
ur

 n
at

io
n'

s 
LG

B
T

yo
ut

h,
 s

ch
oo

l c
an

 b
e 

an
 u

ns
af

e 
an

d 
ev

en

da
nd

er
ou

s 
pl

ac
e.

 S
ch

oo
l i

s 
w

he
re

 h
om

op
ho

bi
c

re
m

ar
ks

 c
an

 b
e 

fr
eq

ue
nt

ly
 h

ea
rd

, o
fte

n 
by

fa
cu

lty
 a

nd
 s

ta
ff.

 T
he

 m
aj

or
ity

 o
f t

he
 y

ou
th

 in

ou
r 

su
rv

ey
 r

ep
or

te
d 

be
in

g 
ve

rb
al

ly
 h

ar
as

se
d

be
ca

us
e 

of
 th

ei
r 

se
xu

al
 o

rie
nt

at
io

n 
or

 th
ei

r

ge
nd

er
 e

xp
re

ss
io

n 
an

d 
a 

la
rg

e 
nu

m
be

r 
of

 y
ou

th

re
po

rt
ed

 e
xp

er
ie

nc
in

g 
in

ci
de

nt
s 

of
 p

hy
si

ca
l

ha
ra

ss
m

en
t, 

ph
ys

ic
al

 a
ss

au
lt 

an
d 

se
xu

al

ha
ra

ss
m

en
t. 

T
he

 fi
nd

in
gs

 fr
om

 th
is

 s
ur

ve
y

al
so

 d
em

on
st

ra
te

 th
at

 tr
an

sg
en

de
r 

st
ud

en
ts

fe
el

 p
ar

tic
ul

ar
ly

 v
ul

ne
ra

bl
e 

at
 s

ch
oo

l.

G
LS

E
N

's
 2

00
1 

N
at

io
na

l S
ch

oo
l C

lim
at

e 
S

ur
ve

y

ha
s 

al
so

 d
oc

um
en

te
d 

th
at

 c
er

ta
in

 s
ch

oo
ls

 a
re

pr
ov

id
in

g 
re

so
ur

ce
s 

th
at

 c
an

 im
pr

ov
e 

th
e

qu
al

ity
 o

f l
ife

 fo
r 

LG
B

T
 s

tu
de

nt
s.

 S
om

e 
of

 th
e

yo
ut

h 
re

po
rt

ed
 th

at
 th

ei
r 

sc
ho

ol
s 

ha
ve

 g
ay

-

st
ra

ig
ht

 a
lli

an
ce

s 
an

d 
th

at
 L

G
B

T
 p

eo
pl

e,
 h

is
to

ry

an
d 

ev
en

ts
 a

re
 b

ei
ng

 m
en

tio
ne

d 
in

 c
la

ss
ro

om

cu
rr

ic
ul

a.
 N

ev
er

th
el

es
s,

 th
e 

nu
m

be
r 

of
 y

ou
th

re
po

rt
in

g 
su

ch
 r

es
ou

rc
es

 is
 fa

r 
ou

tw
ei

gh
ed

by
 th

e 
nu

m
be

r 
of

 y
ou

th
 r

ep
or

tin
g 

ac
ts

 o
f

ha
ra

ss
m

en
t o

r 
vi

ct
im

iz
at

io
n.

 P
er

ha
ps

 m
os

t

im
po

rt
an

tly
, o

ur
 r

es
ut

ts
 d

oc
um

en
t t

ha
t m

or
e

w
or

k 
ne

ed
s 

to
 b

e 
do

ne
 to

 m
ak

e 
al

l o
f o

ur
 n

at
io

n'
s

sc
ho

ol
s 

sa
fe

 fo
r 

al
l s

tu
de

nt
s.

T
he

 c
om

pl
et

e 
su

rv
ey

 m
ay

 b
e 

ob
ta

in
ed

 e
ith

er
 b

y

ca
lli

ng
 G

LS
E

N
's

 R
es

ea
rc

h 
D

ep
t. 

at
 1

21
21

72
2-

01
35

 o
r

by
 v

is
iti

ng
 th

e 
N

ew
s 

se
ct

io
n 

of
 w

w
w

.g
ls

en
.o

rg
.

A
B

O
U

T
 O

LS
E

N

G
LS

E
N

 is
 th

e 
la

rg
es

t n
at

io
na

l n
et

w
or

k 
of

 p
ar

en
ts

, s
tu

de
nt

s,
 e

du
ca

to
rs

 a
nd

 o
th

er
s 

w
or

ki
ng

 to
 e

nd

an
ti-

LG
B

T
 b

ia
s 

in
 K

-1
2 

sc
ho

ol
s.

 E
st

ab
lis

he
d 

na
tio

na
lly

 in
 1

99
5,

 th
e 

ch
ap

te
r-

ba
se

d 
or

ga
ni

za
tio

n 
ha

s

em
er

ge
d 

as
 a

 le
ad

in
g 

vo
ic

e 
fo

r 
sa

fe
ty

 a
nd

 e
qu

al
ity

 in
 A

m
er

ic
a'

s 
sy

st
em

s 
of

 e
du

ca
tio

n.

O
LS

E
N

'S
 V

IS
IO

N

O
LS

E
N

 e
nv

is
io

ns
 a

 w
or

ld
 in

 w
hi

ch
 e

ve
ry

 c
hi

ld
 le

ar
ns

 to
 r

es
pe

ct
 a

nd
 a

cc
ep

t a
ll 

pe
op

le
, r

eg
ar

dl
es

s

of
 s

ex
ua

l o
rie

nt
at

io
n 

or
 g

en
de

r 
id

en
tit

y/
ex

pr
es

si
on

.

IN
G

LS
E

N
O

LS
E

N
 N

at
io

na
l H

ea
dq

ua
rt

er
s

12
1 

W
es

t 2
7t

h 
S

tr
ee

t, 
S

ui
te

 8
04

 N
ew

 Y
or

k,
 N

Y
10

00
1

P
: (

21
2)

 7
27

-0
13

5 
F

: (
21

2)
 7

27
-0

25
4 

E
: q

ls
en

@
ql

se
n.

or
g 

W
eb

: w
w

w
.g

ls
en

.o
rg

2

U
.S

. D
E

P
A

R
T

M
E

N
T

 O
F

 E
D

U
C

A
T

IO
N

O
ffi

ce
 o

f E
du

ca
tio

na
l R

es
ea

rc
h 

an
d 

Im
pr

ov
em

en
t

E
D

U
C

A
T

IO
N

A
L 

R
E

S
O

U
R

C
E

S
 IN

F
O

R
M

A
T

IO
N

C
E

N
T

E
R

 (
E

R
IC

)
/T

hi
s 

do
cu

m
en

t h
as

 b
ee

n 
re

pr
od

uc
ed

 a
s

re
ce

iv
ed

 fr
om

 th
e 

pe
rs

on
 o

r 
or

ga
ni

za
tio

n
or

ig
in

at
in

g 
it.

0 
M

in
or

 c
ha

ng
es

 h
av

e 
be

en
 m

ad
e 

to
im

pr
ov

e 
re

pr
od

uc
tio

n 
qu

al
ity

.

P
oi

nt
s 

of
 v

ie
w

 o
r 

op
in

io
ns

 s
ta

te
d 

in
 th

is
dO

cu
m

en
t d

o 
no

t n
ec

es
sa

ril
y 

re
pr

es
en

t
of

fic
ia

l O
E

R
I p

os
iti

on
 o

r 
po

lic
y.

P
E

R
M

IS
S

IO
N

 T
O

 R
E

P
R

O
D

U
C

E
 A

N
D

D
IS

S
E

M
IN

A
T

E
 T

H
IS

 M
A

T
E

R
IA

L 
H

A
S

B
E

E
N

 G
R

A
N

T
E

D
 B

Y

S
 r

Jj
d

te
T

O
 T

H
E

 E
D

U
C

A
T

IO
 A

L 
R

E
S

O
U

R
C

E
S

IN
F

O
R

M
A

T
IO

N
 C

E
N

T
E

R
 (

E
R

IC
)

A
 P

ub
lic

at
io

n 
fr

om
 th

e 
O

ffi
ce

 fo
r 

P
ub

lic
 P

ol
ic

y
of

 th
e 

G
ay

, L
es

bi
an

 a
nd

 S
tr

ai
gh

t E
du

ca
tio

n 
N

et
w

or
k

13
3G

LS
E

IV

T
he N
at

io
na

l S
ch

oo
l

C
lim

at
e 

S
ur

ve
y

Le
sb

ia
n,

 G
ay

, B
is

ex
ua

l a
nd

 T
ra

ns
ge

nd
er

 S
tu

de
nt

s

an
d 

th
ei

r 
E

xp
er

ie
nc

es
 in

 S
ch

oo
ls

F
IR

S
T

 C
O

N
D

U
C

T
E

D
 IN

 1
99

9,
 th

e 
N

at
io

na
l S

ch
oo

l

C
lim

at
e 

S
ur

ve
y 

is
 th

e 
on

ly
 n

at
io

na
l s

ur
ve

y 
to

 d
oc

u-

m
en

t t
he

 e
xp

er
ie

nc
es

 o
f l

es
bi

an
, g

ay
, b

is
ex

ua
l

an
d 

tr
an

sg
en

de
r 

IL
O

B
T

) 
st

ud
en

ts
 in

 A
m

er
ic

a'
s

hi
gh

 s
ch

oo
ls

. I
t e

xa
m

in
es

 th
e 

pr
ev

al
en

ce
 o

f

sc
ho

ol
-b

as
ed

 h
ar

as
sm

en
t a

nd
 v

ic
tim

iz
at

io
n,

th
e 

fr
eq

ue
nc

y 
w

ith
 w

hi
ch

 L
O

O
T

 s
tu

de
nt

s 
he

ar

ho
m

op
ho

bi
c 

la
ng

ua
ge

, a
nd

 th
e 

fa
ct

or
s 

th
at

co
nt

rib
ut

e 
to

 o
r 

de
tr

ac
t f

ro
m

 a
n 

ov
er

al
l f

ee
lin

g

of
 c

om
fo

rt
 a

nd
 s

af
et

y.

In
 2

00
1,

 G
LS

E
N

 n
ea

rly
 d

ou
bl

ed
 th

e 
sa

m
pl

e 
of

th
e 

or
ig

in
al

 s
tu

dy
. T

hi
s 

ye
ar

. a
 to

ta
l o

f 9
04

 L
G

B
T

yo
ut

h 
fr

om
 4

8 
st

at
es

 a
nd

 th
e 

D
is

tr
ic

t o
f C

ol
um

bi
a

co
m

pl
et

ed
 th

e 
su

rv
ey

. I
n 

or
de

r 
to

 c
re

at
e 

a

m
or

e 
re

pr
es

en
ta

tiv
e 

sa
m

pl
e 

of
 a

ll 
LG

B
T

 y
ou

th

in
 s

ch
oo

ls
, O

LS
E

N
 e

m
pl

oy
ed

 tw
o 

m
et

ho
ds

 o
f

ob
ta

in
in

g 
pa

rt
ic

ip
an

ts
. I

n 
th

e 
fir

st
, y

ou
th

 w
er

e

ac
ce

ss
ed

 th
ro

ug
h 

co
m

m
un

ity
 b

as
ed

 g
ro

up
s

B
E

S
T

 C
O

P
Y

 A
V

A
IL

A
B

LE

or
 s

er
vi

ce
 o

rg
an

iz
at

io
ns

 s
er

vi
ng

 L
G

B
T

 y
ou

th
,

w
hi

ch
 w

er
e 

ra
nd

om
ly

 s
el

ec
te

d 
fr

om
 a

 li
st

 o
f

ov
er

 2
00

 s
uc

h 
gr

ou
ps

 n
at

io
nw

id
e.

 E
ac

h 
gr

ou
p

w
as

 th
en

 in
vi

te
d 

to
 p

ar
tic

ip
at

e 
an

d 
su

rv
ey

s 
w

er
e

su
bs

eq
ue

nt
ly

 s
en

t f
or

 y
ou

th
 to

 c
om

pl
et

e.
 T

he

N
at

io
na

l S
ch

oo
l C

lim
at

e 
S

ur
ve

y 
w

as
 a

ls
o 

m
ad

e

av
ai

la
bl

e 
on

 th
e 

In
te

rn
et

 v
ia

 G
LS

E
N

's
 w

eb
si

te
.

N
ot

ic
es

 a
bo

ut
 th

e 
on

lin
e 

su
rv

ey
 w

er
e 

po
st

ed

on
 L

G
B

T
 y

ou
th

-o
rie

nt
ed

 li
st

se
re

s 
an

d 
el

ec
-

tr
on

ic
 b

ul
le

tin
 b

oa
rd

s,
 a

nd
 w

er
e 

em
ai

le
d 

to

G
LS

E
N

 c
ha

pt
er

s 
an

d 
yo

ut
h 

ad
vo

ca
cy

 o
rg

an
iz

a-

tio
ns

. D
at

a 
co

lle
ct

io
n 

th
ro

ug
h 

co
m

m
un

ity
-b

as
ed

gr
ou

ps
 o

cc
ur

re
d 

fr
om

 th
e 

en
d 

of
 M

ay
 to

 th
e 

m
id

-

dl
e 

of
 A

ug
us

t 2
00

L 
D

at
a 

co
lle

ct
io

n 
th

ro
ug

h 
th

e

on
lin

e 
ve

rs
io

n 
oc

cu
rr

ed
 fr

om
 J

un
e 

to
 th

e 
m

id
-

dl
e 

of
 A

ug
us

t 2
00

1.

A
dd

iti
on

al
 in

fo
rm

at
io

n 
ab

ou
t m

et
ho

do
lo

gy

an
d 

de
m

og
ra

ph
ic

s,
 a

s 
w

el
l a

s 
fu

ll 
re

su
lts

, a
re

av
ai

la
bl

e 
on

lin
e 

at
 w

w
w

.g
ls

en
.o

rg
.

3



H
ow

 o
fte

n 
ha

ve
 y

ou
 h

ea
rd

ho
m

op
ho

bi
c 

re
m

ar
ks

 (
su

ch
 a

s"
fa

gg
ot

7

"d
yk

e"
 o

r 
'b

ue
er

")
?

N
ev

er
 R

ar
el

y

S
om

et
im

es

:
F

re
qu

en
tly

O
fte

n

K
E

Y
 F

IN
D

IN
G

S
H

O
M

O
P

H
O

B
IC

 R
E

M
A

R
K

S

A
s 

in
 1

99
9.

 th
e 

ov
er

w
he

lm
in

g 
m

aj
or

ity
 o

f 1
68

1 
st

ud
en

ts
 r

ep
or

te
d 

he
ar

in
g 

ho
m

op
ho

bi
c 

re
m

ar
ks

:

fa
cu

lty
 a

nd
 s

ta
ff 

co
nt

rib
ut

ed
 to

 th
e 

pr
ob

le
m

 e
ith

er
 b

y 
m

ak
in

g 
ho

rn
op

ho
bi

c 
co

m
m

en
ts

 th
em

-

se
lv

es
 o

r 
fa

ili
ng

 to
 in

te
rv

en
e 

w
he

n 
th

ey
 h

ea
rd

 s
tu

de
nt

s 
m

ak
in

g 
th

em
.

84
.3

%
 o

f L
G

B
T

 s
tu

de
nt

s 
re

po
rt

ed
 h

ea
rin

g 
ho

m
op

ho
bi

c 
re

m
ar

ks
, s

uc
h 

as
 "

fa
gg

ot
" 

or
 "

dy
ke

,"

fr
eq

ue
nt

ly
 o

r 
of

te
n

90
.8

%
 r

ep
or

te
d 

he
ar

in
g 

th
e 

ex
pr

es
si

on
 "

th
at

's
 s

o 
ga

y,
" 

or
 "

yo
u'

re
 s

o 
ga

y.
" 

fr
eq

ue
nt

ly
 o

r 
of

te
n

23
.6

%
 r

ep
or

te
d 

he
ar

in
g 

ho
m

op
ho

bi
c 

re
m

ar
ks

 fr
om

 fa
cu

lty
 o

r 
sc

ho
ol

 s
ta

ff 
at

 le
as

t s
om

e 
of

 th
e 

tim
e

81
.8

%
 r

ep
or

te
d 

th
at

 fa
cu

lty
 o

r 
st

af
f n

ev
er

 in
te

rv
en

ed
 o

r 
in

te
rv

en
ed

 o
nl

y 
so

m
e 

of
 th

e 
tim

e

w
he

n 
pr

es
en

t w
he

n 
ho

m
op

ho
bi

c 
re

m
ar

ks
 w

er
e 

m
ad

e

H
A

R
A

S
S

M
E

N
T

 A
N

D
 A

S
S

A
U

LT

T
he

 s
tu

dy
 s

ho
w

ed
 th

at
 v

er
ba

l, 
se

xu
al

 a
nd

 p
hy

si
ca

l h
ar

as
sm

en
t a

re
 c

om
m

on
 e

xp
er

ie
nc

es
 fo

r

LO
T

 s
tu

de
nt

s.
 F

or
 L

G
B

T
 y

ou
th

 o
f c

ol
or

, a
nd

 fo
r 

fe
m

al
e 

st
ud

en
ts

, t
hi

s 
ab

us
e 

is
 o

fte
n 

co
m

po
un

de
d

by
 r

ac
is

m
 a

nd
 s

ex
is

m
.

In
 th

e 
pa

st
 y

ea
r:

83
.2

%
 o

f L
G

B
T

 s
tu

de
nt

s 
re

po
rt

ed
 b

ei
ng

 v
er

ba
lly

 h
ar

as
se

d 
(n

am
e 

ca
lli

ng
, t

hr
ea

ts
, e

tc
.)

 b
e-

ca
us

e 
of

 th
ei

r 
se

xu
al

 o
rie

nt
at

io
n

48
.3

%
 o

f L
G

B
T

 s
tu

de
nt

s 
of

 c
ol

or
 r

ep
or

te
d 

be
in

g 
ve

rb
al

ly
 h

ar
as

se
d 

be
ca

us
e 

of
 b

ot
h 

th
ei

r 
se

m

al
 o

rie
nt

at
io

n 
an

d 
th

ei
r 

ra
ce

/e
th

ni
ci

ty

65
.4

%
 o

f P
A

T
 s

tu
de

nt
s 

re
po

rt
ed

 b
ei

ng
 s

ex
ua

lly
 h

ar
as

se
d 

(s
ex

ua
l c

om
m

en
ts

, i
na

pp
ro

pr
ia

te
ly

to
uc

he
d,

 e
tc

.)

74
2%

 o
f l

es
bi

an
 a

nd
 b

is
ex

ua
l y

ou
ng

 w
om

en
 r

ep
or

te
d 

be
in

g 
se

xu
al

ly
 h

ar
as

se
d

73
.7

%
 o

f t
ra

ns
ge

nd
er

 s
tu

de
nt

s 
re

po
rt

ed
 b

ei
ng

 s
ex

ua
lly

 h
ar

as
se

d

41
.9

%
 o

f L
G

B
T

 s
tu

de
nt

s 
re

po
rt

ed
 b

ei
ng

 p
hy

si
ca

lly
 h

ar
as

se
d 

(b
ei

ng
 s

ho
ve

d,
 p

us
he

d,
 e

tc
.)

 b
e-

ca
us

e 
of

 th
ei

r 
se

xu
al

 o
rie

nt
at

io
n

21
.1

%
 o

f 1
68

1 
st

ud
en

ts
 r

ep
or

te
d 

be
in

g 
ph

ys
ic

al
ly

 a
ss

au
lte

d 
(b

ei
ng

 p
un

ch
ed

, k
ic

ke
d,

 in
ju

re
d

w
ith

 a
 w

ea
po

n)
 b

ec
au

se
 o

f t
he

ir 
se

xu
al

 o
rie

nt
at

io
n

31
.3

%
 o

f L
G

B
T

 s
tu

de
nt

s 
re

po
rt

ed
 e

xp
er

ie
nc

in
g 

ph
ys

ic
al

 h
ar

as
sm

en
t b

as
ed

 o
n 

th
ei

r

ge
nd

er
 e

xp
re

ss
io

n

13
.7

%
 o

f L
G

B
T

 s
tu

de
nt

s 
re

po
rt

ed
 e

xp
er

ie
nc

in
g 

ph
ys

ic
al

 a
ss

au
lt 

ba
se

d 
on

 th
ei

r 
ge

nd
er

 e
xp

re
ss

io
n

4

B
E

S
T

 C
O

P
Y

 A
V

A
IL

A
B

LE

F
E

E
LI

N
G

 S
A

F
E

 IN
 S

C
H

O
O

L

T
he

 m
aj

or
ity

 o
f L

G
B

T
 s

tu
de

nt
s 

re
po

rt
ed

 fe
el

in
g 

un
sa

fe
 a

t s
ch

oo
l, 

an
d 

th
ey

 w
er

e 
lik

el
y 

to
 s

ki
p

cl
as

s 
or

 e
ve

n 
da

ys
 o

f s
ch

oo
l o

ut
 o

f f
ea

r 
fo

r 
pe

rs
on

al
 s

af
et

y.
 T

ra
ns

ge
nd

er
 s

tu
de

nt
s 

w
er

e 
th

e

le
as

t l
ik

el
y 

to
 fe

el
 th

ei
r 

sc
ho

ol
 c

om
m

un
iti

es
 w

er
e 

pl
ac

es
 o

f s
af

et
y.

68
.6

%
 o

f L
G

B
T

 s
tu

de
nt

s 
re

po
rt

ed
 fe

el
in

g 
un

sa
fe

 in
 th

ei
r 

sc
ho

ol
 b

ec
au

se
 o

f t
he

ir 
se

xu
al

 o
rie

nt
at

io
n

89
.5

%
 o

f t
ra

ns
ge

nd
er

 s
tu

de
nt

s 
re

po
rt

ed
 fe

el
in

g 
un

sa
fe

 b
as

ed
 o

n 
th

ei
r 

ge
nd

er
 e

xp
re

ss
io

n

31
.8

%
 o

f L
G

B
T

 s
tu

de
nt

s 
ha

d 
sk

ip
pe

d 
a 

cl
as

s 
at

 le
as

t o
nc

e 
in

 th
e 

pa
st

 m
on

th
 b

ec
au

se
 th

ey

fe
lt 

un
sa

fe
 b

as
ed

 o
n 

se
xu

al
 o

rie
nt

at
io

n

30
.9

%
 h

ad
 m

is
se

d 
at

 le
as

t o
ne

 e
nt

ire
 d

ay
 o

f s
ch

oo
l i

n 
th

e 
pa

st
 m

on
th

 b
ec

au
se

 th
ey

 fe
lt

un
sa

fe
 b

as
ed

 o
n 

se
xu

al
 o

rie
nt

at
io

n

LG
B

T
 s

tu
de

nt
s 

at
te

nd
in

g 
pu

bl
ic

, p
riv

at
e 

an
d 

pa
ro

ch
ia

l s
ch

oo
ls

 fe
lt 

va
ry

in
g 

de
gr

ee
s 

of
 s

af
et

y

ba
se

d 
on

 s
ex

ua
l o

rie
nt

at
io

n:

70
.4

%
 o

f p
ub

lic
 s

ch
oo

l s
tu

de
nt

s 
re

po
rt

ed
 fe

el
in

g 
un

sa
fe

65
%

 o
f p

riv
at

e 
re

tg
io

us
 s

ch
oo

l s
tu

de
nt

s 
re

po
rt

ed
 fe

el
in

g 
un

sa
fe

51
2%

 o
f p

riv
at

e 
se

cu
la

r 
sc

ho
ol

 s
tu

de
nt

s 
re

po
rt

ed
 fe

el
in

g 
un

sa
fe

S
im

ila
rly

. L
G

B
T

 s
tu

de
nt

s 
fr

om
 u

rb
an

, s
ub

ur
ba

n 
an

d 
ru

ra
l s

ch
oo

ls
 fe

lt 
va

ry
in

g 
de

gr
ee

s 
of

 s
af

et
y

ba
se

d 
on

 s
ex

ua
l o

rie
nt

at
io

n:

62
.2

%
 o

f s
tu

de
nt

s 
fr

om
 u

rb
an

 s
ch

oo
ls

 r
ep

or
te

d 
fe

el
in

g 
un

sa
fe

70
.7

%
 o

f s
tu

de
nt

s 
fr

om
 s

ub
ur

ba
n 

sc
ho

ol
s 

re
po

rt
ed

 fe
el

in
g 

un
sa

fe

75
.9

%
 o

f s
tu

de
nt

s 
fr

om
 r

ur
al

 s
ch

oo
ls

 r
ep

or
te

d 
fe

el
in

g 
un

sa
fe

LG
B

T
 R

E
S

O
U

R
C

E
S

 A
N

D
 S

U
P

P
O

R
T

S
 IN

 S
C

H
O

O
L

M
an

y 
sc

ho
ol

s 
fa

il 
to

 r
ec

og
ni

ze
 th

e 
ab

us
e 

fa
ce

d 
by

 L
G

B
T

 s
tu

de
nt

s.
 A

s 
a 

re
su

lt,
 r

es
ou

rc
es

 a
nd

su
pp

or
tiv

e 
pe

rs
on

ne
l a

re
 r

ar
e.

 Y
et

, w
he

re
 a

va
ila

bl
e,

 a
 s

ta
tis

tic
al

ly
 s

ig
ni

fic
an

t n
um

be
r 

of
 L

G
B

T

st
ud

en
ts

 fe
lt 

a 
gr

ea
te

r 
se

ns
e 

of
 b

el
on

gi
ng

 a
t s

ch
oo

l

80
.6

%
 o

f s
tu

de
nt

s 
re

po
rt

ed
 th

at
 th

er
e 

w
er

e 
no

 p
os

iti
ve

 p
or

tr
ay

al
s 

of
 L

G
B

T
 p

eo
pl

e,
 h

is
to

ry

or
 e

ve
nt

s 
in

 a
ny

 o
f t

he
ir 

cl
as

se
s

38
.1

%
 o

f s
tu

de
nt

s 
w

ho
 s

ai
d 

th
ey

 h
ad

 p
os

iti
ve

 p
or

tr
ay

al
s 

of
 L

G
B

T
 p

eo
pl

e,
 h

is
to

ry
 o

r 
ev

en
ts

in
 th

ei
r 

cl
as

se
s 

w
er

e 
m

or
e 

lik
el

y 
to

 fe
el

 th
ey

 b
el

on
ge

d 
in

 th
e 

sc
ho

ol
 th

an
 th

os
e 

w
ho

 d
id

 n
ot

(3
8.

1%
 v

er
su

s 
29

.0
%

)

39
.7

%
 o

f s
tu

de
nt

s 
re

po
rt

ed
 th

at
 th

er
e 

w
er

e 
no

 te
ac

he
rs

 o
r 

sc
ho

ol
 p

er
so

nn
el

 w
ho

 w
er

e

su
pp

or
tiv

e 
of

 L
G

B
T

 s
tu

de
nt

s 
at

 th
ei

r 
sc

ho
ol

S
tu

de
nt

s 
w

ho
 s

ai
d 

th
at

 th
ey

 h
ad

 a
 s

up
po

rt
iv

e 
fa

cu
lty

 o
r 

st
af

f w
er

e 
m

or
e 

lik
el

y 
to

 fe
el

th
ey

 b
el

on
ge

d 
in

 th
ei

r 
sc

ho
ol

 th
an

 th
os

e 
w

ho
 d

id
 n

ot
 (

35
.1

%
 v

er
su

s 
25

.6
%

)

31
.1

%
 o

f s
tu

de
nt

s 
re

po
rt

ed
 th

at
 th

ei
r 

sc
ho

ol
s 

ha
d 

a 
ga

y-
st

ra
ig

ht
 a

lli
an

ce
 (

G
S

A
) 

or
 a

no
th

er

ty
pe

 o
f c

lu
b 

th
at

 a
dd

re
ss

es
 L

G
B

T
 s

tu
de

nt
 is

su
es

S
tu

de
nt

s 
w

ho
 s

ai
d 

th
ei

r 
sc

ho
ol

s 
ha

d 
G

S
A

s 
w

er
e 

le
ss

 li
ke

ly
 to

 fe
el

 u
ns

af
e 

in
 th

ei
r 

sc
ho

ol
s

th
en

 th
os

e 
w

ho
 d

id
 n

ot
 (

62
.9

%
 v

er
su

s 
72

%
)

H
ow

 m
an

y 
tim

es
 h

av
e 

yo
u 

sk
ip

pe
d 

cl
as

s

be
ca

us
e 

of
 fe

el
in

g 
un

co
m

fo
rt

ab
le

 o
r 

un
sa

fe

in
 th

e 
pa

st
 m

on
th

?

4-
5 

tim
es

2-
3 

tim
es

I t
im

e

6+
 ti

m
es 0 

tim
es

5



Local School
Climate Survey

School-Based Version

LSEN
121 West 27th Street, Suite 804

New York, NY 10001
212-727-0135 / 212-727-0254 (fax)
glsen@glsen.org / www.glsen.org

8



Local School Climate Survey (School-Based Version)

Table of Contents
1. Survey Usage Guidelines
2. Tips & Considerations
3. Sample Participant Letter
4. Local School Climate Survey

Two versions of the Local School Climate Survey were developed from GLSEN's
National School Climate Survey to be used by local communities. This, the "School-
based Version" was developed as a tool to be used to assess a particular school from
within. Survey questions and answers reflect this.

Those wishing to use the Local School Climate Survey in a non-school-based capacity
should view the "Community-based Version" available, along with the 1999 and 2000
National School Climate Surveys, online at www.glsen.org.

To send copies of results or get more information, please contact:

Joe Kosciw, Research Program Manager
GLSEN
121 West 27th Street, Suite 804
New York, NY 10001
212-727-0135 x100
212-727-0254 (fax)
jkosciw@glsen.org
www.glsen.org
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1. Survey Usage Guidelines

The Local School Climate Survey provides users with a printer-ready:
o Participant letter
o Survey Form

These may be used, according to the guidelines below, to assess your school's climate towards
lesbian, gay, bisexual and transgender people. Additionally, this survey asks students questions
about their experiences with racist and sexist discrimination and harassment.

1. In exchange for using the Local School Climate Survey (School and Community-based
Versions) it is requested that coordinators send GLSEN a copy of the survey results.

2. Due to the number of local surveys potentially being conducted, GLSEN cannot tabulate
Local School Climate Survey results for you. However, we're happy to provide you with
the method we use. Please e-mail Joe Kosciw (jkosciw@glsen.org) to request more
information.

3. GLSEN cannot pay to produce copies of the survey for local use. However, the attached
PDF will provide you with a "printer-ready" version of the survey that you may
reproduce on your own, provided that it remains intact.

4. The provided GLSEN Local School Climate Survey may be used free of charge, if used in
its entirety. The survey may not be amended without expressed permission from GLSEN.

5. Any use of the Local School Climate Survey implies that you have read and agreed to
these guidelines.

2. Tips and Considerations
Please see www.glsen.org for the original document, Assessing Your School Climate (Section 4a) in
The GLSEN Jump-Start.

o Depending on your school and school district, you may need additional permission to do a
school-wide survey, if that's the route you've chosen. Your administrator will be able to tell
you if you need permission from a district representative or your school's parent
organization.

o Your school administration may decide that you need parental permission from all
participants. There are two types of parental permission that may be required: "active
consent" and "passive consent." "Active consent" is when the parent must submit signed
permission before their child can participate in the activity (an example of this is a field trip
permission slip). "Passive consent" is when the parent is notified that the activity is going to
happen, and it is up to the parent to notify the school if they don't want their child to
participate. Make sure that you tell the administrator, parents and participants that the
survey will be completely anonymous.

o The survey begins with a sample letter that thanks participants for their responses, briefly
explains the survey, and directs participants who have questions, want to learn more, or
want to talk about their own experiences to the proper resources. It is up to your group to
insert the names of the appropriate adult allies in your school. You also should provide the
contact information of a community resource for LGBT youth, if one exists in your area, for
students who may not feel comfortable talking to someone at school.



Sa: .) Let lo ..1w Local Sc ool Climate Survey

Dear Fellow Student,

Thank you for taking the time to respond to our School Climate Survey. We appreciate
your participation.

The survey contains questions about our school, your background, and your experiences
as a victim or observer of bias against lesbian, gay, bisexual and transgender students,
students of color and female students.

We are doing the survey so that we can determine our school's "climate": how
comfortable students of different backgrounds feel in our school, how frequently
offensive and hateful language is heard in our hallways, and how common it is for
students to experience other forms of harassment. We want to work so that our school is
a safe place for everyone. The information from the survey will tell us where our school
may need improvement.

This survey is completely anonymous. Please do not write your name anywhere on the
survey. Because it is anonymous, we hope that you will feel free to be completely
honest when answering our questions.

If you have any questions about the survey, please contact:

GSA Representative GSA Advisor

If you want to talk with someone about your experiences in school, particularly if you
feel unsafe or have been harassed or assaulted, please contact:

GSA Advisor School Counselor

If you want to talk with someone about being lesbian, gay, bisexual, transgender, or
questioning, please contact:

School's GSA School Counselor

Local LGBT Youth Support Group National LGBT Youth Resource
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Local School Climate Survey Section A
This first set of questions is about homophobic remarks you may have heard at our school. Please
circle the answer that best describes your experience at our school.

1. How often do you hear the expression Frequently Often Sometimes Rarely Never
"That's so gay," or "You're so gay" in
school?

2. How often have you heard other
homophobic remarks used in school (such
as "faggot," "dyke," "queer," etc.)?

Frequently Often Sometimes Rarely Never

3. How often do you hear these homophobic Frequently Often Sometimes Rarely Never

remarks from other students?

4. Would you say that homophobic remarks Most of the students Some of the A few of
are made by: students the

students
5. How often do you hear these homophobic Frequently Often Sometimes Rarely Never

remarks from teachers or school staff?

6. How often do you hear homophobic
remarks in:
a) Classes Frequently Often Sometimes Rarely Never

b) Hallways Frequently Often Sometimes Rarely Never

c) Bathrooms Frequently Often Sometimes Rarely Never

d) Locker Rooms Frequently Often Sometimes Rarely Never

e) Buses Frequently Often Sometimes Rarely Never

f) Athletic Field/Gym Frequently Often Sometimes Rarely Never

g) Schoolyard or School Grounds Frequently Often Sometimes Rarely Never

h) Cafeteria Frequently Often Sometimes Rarely Never

7. When you hear homophobic remarks, how Always Most of the Some of the Never
often has a teacher or other school staff time time

person been present?

8. When homophobic remarks are made and Always Most of the Some of the Never
a teacher or other school staff person is time time
present, how often does the teacher or
staff person intervene?

9. When you hear homophobic remarks, how Always Most of the Some of the Never
often does another student intervene? time time

10



Local School Climate Survey Section B
This next set of questions is about racist remarks you may have heard at our school. Please circle the
answer that best describes your experience at our school.

1. How often have you heard racist
remarks used in school (such as
"nigger," "kike," "spic," "gook," etc.)?

Frequently Often Sometimes Rarely Never

2. How often do you hear racist remarks Frequently Often Sometimes Rarely Never
from other students?

3. Would you say that racist remarks are
made by:

Most of the Some of the A few of the
students students students

4. How often do you hear racist remarks Frequently Often Sometimes Rarely Never
from teachers or school staff?

5. How often do you hear racist remarks
in:
a) Classes
b) Hallways
c) Bathrooms
d) Locker Rooms
e) Buses
f) Athletic Field/Gym

Schoolyard or School Grounds
h) Cafeteria

6. When you hear racist remarks, how
often has a teacher or other school staff
person been present?

7. When racist remarks are made and a
teacher or other school staff person is
present, how often does the teacher or
staff person intervene?

8. When you hear racist remarks, how
often does another student intervene?

Frequently Often Sometimes Rarely Never
Frequently Often Sometimes Rarely Never
Frequently Often Sometimes Rarely Never
Frequently Often Sometimes Rarely Never
Frequently Often Sometimes Rarely Never
Frequently Often Sometimes Rarely Never
Frequently Often Sometimes Rarely Never
Frequently Often Sometimes Rarely Never

Always Most of the time Some of the
time

Never

Always Most of the time Some of the
time

Never

Always Most of the time Some of the
time

Never
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Local School Climate Survey Section C
This set of questions is about sexist remarks you may have heard at our school. Please circle the
answer that best describes your experience at our school.

1. How often have you heard sexist Frequently Often Sometimes Rarely Never
remarks used in school (such as
someone being called a "bitch" or
comments about girls' bodies or talk
of girls being inferior to boys)?

2. How often do you hear sexist remarks Frequently Often Sometimes Rarely Never
from other students?

3. Would you say that sexist remarks are
made by:

Most of the Some of the A few of the
students students students

4. How often do you hear sexist remarks Frequently Often Somethnes Rarely Never
from teachers or school staff?

5. How often do you hear sexist remarks
in:
a) Classes Frequently Often Sometimes Rarely Never
b) Hallways Frequently Often Sometimes Rarely Never
c) Bathrooms Frequently Often Sometimes Rarely Never
d) Locker Rooms Frequently Often Sometimes Rarely Never
e) Buses Frequently Often Sometimes Rarely Never
f) Athletic Field/Gym Frequently Often Sometimes Rarely Never

Schoolyard or School Grounds Frequently Often Sometimes Rarely Never
h) Caf eteria Frequently Often Sometimes Rarely Never

6. When you hear sexist remarks, how Always Most of the time Some of the Never
often has a teacher or other school staff time
person been present?

7. When sexist remarks are made and a Always Most of the time Some of the Never
teacher or other school staff person is time
present, how often does the teacher or
staff person intervene?

8. When you hear sexist remarks, how Always Most of the time Some of the Never
often does another student intervene? time
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Local School Climate Survey Section D
This set of questions is about harassment or fights that you may have encountered at our school. For
each question, please circle or check the answer that best describes your experience at our school.

1. In the past month, how many times
have you skipped a class because you
felt uncomfortable or unsafe in that 0 times 1 time
class?

2 or 3 4 or 5 6 or more
times times times

2. In the past month, how many days did
you not go to school because you felt
unsafe at school or on your way to 0 times 1 day
school?

2 or 3 4 or 5 6 or more
days days days

3. Do you feel unsafe at our school
because of... (check all that apply) E your sexual orientation

your race or ethnicity

your gender

how you express your gender (how traditionally
"masculine" or "feminine" you are in your
appearance or in how you act)

your religion

LII because of a disability or because people think
you have a disability

4. In the past year, how often have you been verbally harassed (name calling, threats, etc.) at our
school because of...

a) your sexual orientation?

b) your gender?

c) how you express your gender?

d) your race or ethnicity?

e) because of a disability or
because people think you have
a disability?

Frequently Often Sometimes Rarely Never

Frequently Often Sometimes Rarely Never

Frequently Often Sometimes Rarely Never

Frequently Often Sometimes Rarely Never

Frequently Often Sometimes Rarely Never
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